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From the President©s Desk

From the Dear members and students,
Presidents

T/Dialogue January 2010

Desk

Happy New Year to all of you!

During the course of my presidency over the paat,fevas very pleased

to witness the continual growth of the HKIAAT. 206ad been a year

of challenges. But it has also been a year of opportunities, giving us the
chance to redefine our values and priorities. Ntitstanding the year

had been turbulent, we have achieved many new exciting milestones. The
successful launch of the first examination under few Qualification
Framework (NQF) has led us into a new era. Under NIQF, we
introduced the Professional Assessment which regefothe important
elements of ethics and integrity in our graduated members. After a
year’s preparation, Professional Assessment will be launched in February
2010. We believe that the new framework will estsibIHKIAAT
membership as a valid and valued attainment in its own right.

One of the strategic goals stated in the Fifth L&amnge Plan (issued

in December 2006) of our parent institute, the H&twgng Institute of
Certified Public Accountants, is to introduce th&IBAT as a third
college of membership under the Institute’s tripartollegiate system.

It aims to bring the whole accountancy profession under the same family.
By establishing AAT as a statutory qualiscationgtmstitute will have

the authority to control and regulate AAT standartisese standards
could further be upheld through a robust regulatory system and effective
professional development. To this end, employelsva able to rely
even more than ever on their AAT staff to assume responsible accounting
positions to support in their business. This mavéniportant for the
future development of the HKIAAT and its graduates and | am sure you
will join me in supporting this initiative to be rolled out this year.

We have many plans in the coming year. One of oimary goals for
the year is to increase the awareness and status of the AAT qualiecation.
Starting from this issue, we will look at the conmmaccounting and
financial challenges that small and medium-sizettgmises (SMES)
are facing. Many SMEs are unfamiliar in dealinghnéccounting and
financial issues — issues which are of vital impode as the business
develops. Hiring qualified AATs who are competentaddressing
different accounting and financial matters not ohbip the smooth
operation of SMEs but contribute to their busirgssvth. By reinforcing
AATSs’ contributions to SMEs, we aim to enhance tbeognition of AATs
among employers and show the true value and wbehan AAT can
bring to business.

With the support of our stakeholders, | have no doubt that our plans for
the coming year will be turned into a success. In closing, let me send my
best wishes to you all!

Johnson Kong
President
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Teachers' Conference 2009

The Teachers’ Conference was successfully held on 14
November 2009 at Park Lane Hotel. With around 80
attendees, this annual event provided a great opportunity
for faculty members from various educational institutions
to get together to learn more about the requiresnefthe
HKIAAT New Qualification Framework and to acquire
the latest accounting knowledge and skills for training the
new generation of accounting technicians.

We would like to express our gratitude towards therhe Teachers© Conference 2009 received great suppdr
following prominent speakers for their invaluabime "™ around 80 faculty members.

in delivering their insightful presentations andkimg  was well regarded as a worthwhile experience for all who
this event such a success: Stephen Chan, David Chosttended and we hope to see the faculty membeis aga
Janet Kwan, Nelson Lam and Joe Wun. The conferenaggext year. T/D
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M al n I an d The HKIAAT organized a three-day Study Tour in Guangzhou from 24 to
26 December 2009. A delegate of 43 participants visited Nansha Taxation
Stu dy TO u Bureau, a local CPA firnf , fAuU _u , Guangzhou University Town
and some sizable commercial enterprises. All padits felt that they had
gained a better insight into the accounting regime in the mainland through the
various visits to local communities and talks
to the ofscials and accounting professionals.

The tour was highly enjoyable and
rewarding. T/D

Our students and
members visited the
N of®ce of a CPA Firm. A student of the Guangzhou University
B The representatives of the Guangzhou Town shared'aboqt the accounting
Yeqin CPA Co., Ltd. introduced the  Study pathway in China.

‘ taxation system in PRC.
-
~

Group photo at the
Nansha Taxation Bureau.
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Membership and Studentship Fees for 2010

I\/I embers and students are reminded that their annual
membership fees ($700) and studentship fees for
the Accredited Accounting Technician Examinatio60®)

and for the Professional Bridging Examination ($700) for
2010 are now overdue. Please renew your subsariptio
IMMEDIATELY if it has not already been settled.

Delay or failure to renew membership / studentship
time will result in your name being deleted froneth
member / student register. Members and studentsevho
names are removed must pay their registration fees again
in order to be re-instated. Rejoined students wéweeh
claimed exemptions before will be required to phg t
prevailing exemption fees again and must abidehigy t
closing dates for registration for the examinations /D

Day 9:30 a.m. + 12:30 p.m. :00 p.m. + 5:00 p.m./6:00 p.m.*

12 June 2010 Saturday  Paper 5

4 December 2010 Principles of Taxation

13 June 2010 Sunday Paper 6

5 December 2010 Fundamentals of Business Law

19 June 2010 Saturday  Paper 7

11 December 2010 Financial Accounting

20 June 2010 Sunday Paper 8

12 December 2010 Principles of Auditing and
Management Information
Systems

Paper 1*
Fundamentals of Accounting and Computerized Accounts

Paper 2
Business Communication and Organization and Management

Paper 3
Management Accounting

Paper 4
Business Economics and Financial Mathematics

Paper | £ PBE Financial Accounting 2 June 2010 Wednesday 2:00 p.m. + 5:00 p.m.
1 December 2010

Paper Il + PBE Management Accounting and Finance 4 June 2010 Friday 2:00 p.m. £ 5:00 p.m.
3 December 2010

Paper Il + PBE Auditing and Information Systems 7 June 2010 Monday 2:00 p.m. = 5:00 p.m.
6 December 2010

Paper IV = PBE Business Law and Taxation 9 June 2010 Wednesday 2:00 p.m. = 5:00 p.m.

8 December 2010

January 2010 T/Dialogue
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When preparing and compiling documents for audit and
tax compliance purposes, many small and medium-sized
enterprises (SMEs) don't always have a clear idea of the
types of documents they should prepare, the dif®culties
they may encounter and the ways of addressing these
challenges. A partner in a CPA ®rm talks about the
dif®culties in auditing SMEs. In the article that follows,
two AATs who work in SMEs in different sectors talk
about preparing for the audit.

By Eddy Li

T/Dialogue January 2010
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Running a profitable business is very ofterand to hire dedicated accountancy personnel
the only thing an entrepreneur has in mindo manage financial and bank records, as well
when he first sets up his own company. Buas keep relevant supporting documents. They
Donald Chau, Principal Partner of CC Allianceshould know what to expect from auditors
CPA, urges owners of small and mediumwhen preparing for year-end audits. Accounting
sized enterprises (SMEs) not to overlook th@ersonnel at manufacturers generally face a
importance of accountancy, since the ability tdheavier workload, having regard to matters
manage an immaculate, detailed set of accourdgsch as stock taking and inventory control.
is vital to the long-term growth of a business.

While the audit process for trading and service-
Setting up a company is a relatively simpleaelated companies is generally simpler and
operation in Hong Kong. Bars are low and setumore straightforward, owners of businesses
costs can be minimal. In a matter of monthssuch as local cafes (or “cha chan tangs”) should
entrepreneurs can <nd their business is up arlte aware of the need to keep clear records and
running. However time can catch up with themreceipts due to the huge amount of transactions
and before they even realize that the tax seasprocessed on a daily basis.
is closing in, they may not even have thought
about employing accounting personnel.

“Accountancy is a delicate, precise art,” says
Chau. He has no shortage of tales to tell of
situations in which he has come across business
owners handling what he described as “alternate
form of art”, nonchalantly. “I was once given
loads of receipts bagged in a ‘red, white and
blue’ nylon bag,” he reminiscences.

Larger companies and manufacturers recognize
that they need dedicated accounting staff
and an efficient accounting system. Smaller
companies might now appreciate this. All
incorporated companies established under Hong
Kong's Companies Ordinance are required to
prepare audit reports and file tax returns. The
complexity and effort required when preparing
documents for audit and tax ¢ling vary between
sectors and according to company size. The
general rule is that the bigger the firm, the
heavier the transaction volume. It is vital for the

owner to set up an efecient accounting SySterBonald Chau, Principal Partner of CC Alliance CPA, @The accountancy personnel
should know what to expect from auditors when preparing for year-end audits.®

January 2010 T/Dialogue
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CPA ®rms not giving in to messy,
incomplete reports

Auditors have the prerogative of not taking
on an audit assignment should they find the
accounting records too messy or impossible
to work on. In the end, the company’s owners
might have to spend time knocking on the
doors of various auditors, and often end up
with a qualieed opinion on their audit reports,
when the auditor has reservations on whether
the accounts show a true and fair view given
the limited scope of information available or
insufecient disclosure.

“A qualified opinion means auditors fail to

provide their full endorsement in the audit
report. This could lead to problems such
as eroding investors’ confidence; also the
Inland Revenue Department may launch an
investigation, and banks may not want to lend
if they are concerned that liabilities in the
accounts could be understated,” says Chau.
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studies and experience have enabled her to win
the trust of her supervisors and colleagues.

Lei says her work as an accountant in the shoe-
trading firm was more straightforward and
simple than the duties in her current position.
The books were closed shortly after sales,
purchases and expenses were input. Working
on a year-end audit at a manufacturer involves
much more than dealing with purchase and
sales transactions.

“My current employer is larger and records a
huge number of transactions every year,” says
Lei. “I didn't know where to start during the
erst year-end audit, especially when we had to
perform a stock take while the factory continued
with its operations. But as days go by and with
the strong accounting foundation gained from
From trading ®m to manufacturer my AAT studies, | began to enjoy the process as
| became more familiar of it. Accountancy
Data input and output, and preparation of thgy a manufacturing company requires
general ledger, trial balance and balance shegdhesive communication and seamless
schedule may all seem routine and basic taskgamwork from various departments.”

But these exercises are vital to an enterprise,

where business owners see them as a guarandgck taking can be a labour-intensive
of the smooth running of the business. Thosgrocess. In Lei's business, it is the srst
who are interested in a career in accounting *nétep in the audit process and takes place
that getting an AAT qualiscation with relevant 3 week before or after the year end. Lei
job experience can serve as the first step fgfeeds to prepare the stock list, with a

newcomers before progressing further in theecord of delivery notes, to ensure all
accounting field and taking advantage of thg\Nith the strong accounting foundation

opportunities for career advancement. gained from my AAT studies, | began to
enjoy the process,® Bonita Lei says.

Bonita Lei, who worked in various accounting

positions for a decade before joining her current

paper manufacturer employer as an accountant

Six years ago, said her accounting education

and her AAT qualiecation help her keep abreast

of accounting regulations. Her solid knowledge

base and broad experience gained from her AAT

January 2010 T/Dialogue
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data in the company’s stock sheets are correcs. one of the most coveted careers today. How
The completed stock sheet is then submitted pave one’s career path is one of the more
to the audit firm for it to use in its stock-takepopular questions.
procedures.

Dorothy Chan is the perfect example to
It's difficult to supervise purchase approvaljystrate how an AAT can make the transition
as stock and purchase orders are processedqim a CPA firm to the commercial sector — a

China. “To tackle the problem, the rm needs gy typical career path seen in the accountancy
perform periodic stock takes to ensure all stockg,|q.

are recorded in the books. We also double check

to conerm that the information on the purchas%han joined a trading company as an accounting

orders corresponds to that on the purchasg. . .
o _ assistant two years ago, after spending three
invoice,” says Lei.

years working at a CPA erm. “Even though the

) ] working hours were very long at the CPA erm,
From a CPA firm to the commercial

| gained a lot from visiting clients in various
sector

sectors, and from meeting and interacting with

If you look at chat rooms and career forums, ' VP©5 Of people. Gnce, for example | had

there are plenty of threads posted by secondary ©'© @ Slock take ab o toy manuiaciurer and

school graduates asking about advanced e e entire manuiaciunng process which

education and job prospects. Because of0unc very interesing, says Chan,

its professional nature and resilience to the

turbulence of the enancial market, accountancy o (s currently working at a seven-
member office in Hong Kong, handling over
ten sales receipts on a monthly basis and
about 100 monthly expense transactions.
Her responsibilities are more routine and
straightforward, and Chan now has the
luxury of having more stable and reasonable
working hours, which give her more time to
strike a better balance between her work life
and personal life. Chan also gets to dedicate
more of her personal time to studying for the
Hong Kong Institute of CPAs Qualification
Programme. “It's a very typical path for one to
move into a commercial firm after working at
a CPA firm. But people rarely do it the other
way around,” says Chan, who has graduated
with a higher diploma in accountancy and has

aWhen submitting tax returns, | often prepare myself successfully completed her AAT examinations.
for possible queries from auditors,® Dorothy Chan s ays.

January 2010
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AAT quali®cation lays groundwork to often relate to sundry income, commission
assist in auditing payable and bad debt issues.”

Both Chan and Lei value their qualiecations for_ej also understands the importance of
giving them the skills and knowledge they neeghaintaining a coherent and efficient filing
to perform their work, and for helping take theirsystem, which may be as simple as ensuring
careers to the next step. transactions are kept in one folder, with
statements classiced in sequential numbers, in
With the help of her accountancy educationy effort to facilitate tracing of information. She
and solid audit experience, Chan sees hefso traces each sales invoice back to the vendor

AAT qualification as providing the essentialinyoice and prepares a bank reconciliation
groundwork needed for broadening her carefatement on a daily basis.

and taking it to a more advanced level.

“l keep a close eye on transactions involving
“W|th the AAT qualiﬁcation, I haVe the baSiC Currency exchange, ensuring the same

understanding of what auditors look forexchange rate is used in each step of the same
when we submit our year-end statements anghnsaction,” says Lei. She needs to collaborate
accounts. | know what documents | need tQjith her colleagues in the Shenzhen ofsce when
keep, and what items on the balance sheets &gnsolidating daily transactions and expenses,
important for the next fiscal year,” says Changych as petty cash, and collecting invoices and

“When submitting tax returns, | often prepargeceipts to ensure they are adequate.
myself for possible queries from auditors; these T/D

Getting ready for the year-end audit

A company needs to make sure it has the following
documents ready before the year-end audit starts:
R Year-end enancial statements

R General ledger, trial balance, statement of ineom
and expenditure

R Supporting documents: petty cash journals, bank
statements, payment transaction, sales invoices,
vendor invoices, commission statements

R Balance sheet schedule: aging report for accounts
receivable, accounts payable

Fixed asset register, depreciation worksheet
Sundry income, details of commission payable

Any bad debts, with supporting legal documents

J U XU X

Stock list, stock take carried out prior to theayend
audit

January 2010 T/Dialogue
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Versatile AAT B Addy Fok

Reputable and
reliable, the
AAT qualification
gives you a new
career direction

Five years ago, like many of the confused
minds in Generation Y, Addy Fok was
in his first year of university life and
felt his life was directionless. The now
audit semi-senior in a local CPA firm
talks about how the AAT qualification
has given him direction and recognition
at work. Addy’s employer, Eugene Fung
tells us his views on the holders of the
AAT qualiscation.

by Foster Yim
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diploma studies, Addy was entitled to exemptiorbusiness world, and highly suitable for a new

from four papers of the Accounting Techniciarstarter like me. Without a widely-recognized

Examination (ATE). He took the other fourqualification like AAT, | could not have

papers in December 2006 and passed them @lined my present company and progressed

in one go. After attaining the AAT qualiecation, so far in such a short time span. Secondly,

he immediately moved to his present employeit has an excellent progression pathway for

Pan-China (Hong Kong) CPA Limited (formerly its graduates—the Professional Bridging

known as NCN CPA Limited), heading for aExamination (PBE), a route to be admitted into

brighter future. the CPA qualiecation programme and become
a professional accountant.”

Coincidently, Addy and his employer, Eugene

Fung, have a lot in common. Mr. Fung is onddaving the right qualification is the start, but

of the directors of Pan-China (Hong Kong)attitude to work, personality and life-long

CPA Limited, and he has also been a part-timkearning are important factors in determining

accounting student. Their stories resemble eachperson’s future success. “Because of his

other. “I can see the similarity between my patlledication and excellent work attitude, Addy

and AAT graduates,” says Mr. Fung. “Back inhas made a very good impression. For

the 1970’s, there were not many accountinghis reason, we provide him with

degree holders. It was more common for peopleany valuable chances with

like me to attain a professional qualiecation via

the vocational route which offered an alternative

for people to gain recognition, irrespective of

their prior experience and qualiecation. As long

as a person has vision and determination, they

could make it.”

“Today, the market has become much more
competitive. Many new entrants to the
profession already have accountancy degrees.
Those who have not attained a higher education
gualification in accountancy can still join the
profession by taking the AAT route. The AAT
gualification can serve as a benchmark for
employers to assess one’s competency and
therefore AATs have a competitive advantage in
the market.”

Addy agrees. “The AAT qualification is
appealing for two key reasons. Firstly, its

syllabus is tailor-made to the needs of thg . . :
s an employer, Mr Eugene Fung fully supports his staff in pursing
accounting profession in today’s dynamidrofessional quali®cations which can help their career development.

January 2010 T/Dialogue
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lots of exposure under assigned a listed company job to me. | had
various different types to prepare the notes of property plant and
of job. | do believe equipment in the consolidated financial
that well-equipped statments. But, it was all Greek to me. Then
employees are a valuable asset for the compatnyecalled that | was due to start preparatory
and therefore | fully support my staff in pursuingtutorials for PBE Paper | “PBE Financial
professional qualiecations, which can help theirAccounting” offered by an educational
career development,” adds Mr. Fung. institution. After | attended the lesson, | learned
what | needed to do for the job. This is a perfect
Addy’s success can be attributed to hisdemonstration of how practical and valuable the
stupendous stamina and energy. From day onPBE can be. It is an advanced version of AAT
Addy was aware that he was a late starter in thexamination, preparing one to be a manager.
accounting discipline when compared with hislt is not merely the increased difficulty and
counterparts who had majored in accountindgechnicality which makes it different; it is
at university. He worked hard to take four ATEthe wider perspective that it provides for the
papers in one examination session. Not onlgtudents.”
this, he chose to put more emphasis on studying
the right topics, thoroughly understanding theAddy believes the keys to success lie in
concepts involved and concentrating on analysigorking smarter instead of merely working
and application rather than rote learning. harder, and in finding the right partner. “The
HKIAAT really gave me the boost; | would
Now, Addy is an audit semi-senior of Pan-Chinarecommend it to every one who whishes to
(HK) CPA Limited. His main duties involve excel in accountancy without hesitation!” says
preparing audit plans, performing audit testingsAddy. T/D
and drafting audit reports. “When taking on a
new audit assignment, | have to make manpowekddy'’s career and study path:
arrangements and provide guidance 0 JUNior e e p sty
so that they can complete their tasks to a hig SR SINATIN Y- RGOS
professional standard. They might encountejaiXESIIISSITEIES
various problems from time to time. As a tea

Diploma in Accounting Studies 2004 — 2006
leader, | have to solve their problems and tak EeE S SRR et RS Nete ke

the ultimate responsibility. | think the most el
challenging part of my job is to utilize limited T p———— 1212006
resources efficiently within a tight time frame. [ T My

For example, jobs from the Growth Enterprise
Market usually have to be finished in three
months and include dealing with complex
accounting and securities listing issues an

regulations.”

Administration & accounting clerk — 2005 — 2006
South China House of Technology
Consultants Limited

Completed PBE 12/2007

Audit trainee / Audit semi-senior —  2007-current
Addy is thankful to the HKIAAT in supporting [ REaSUIEI QAT

his on-the-job learning. “My manager once (Lf.orr.ne(;I)yknown SSNCNCRA
imite:

T/Dialogue January 2010
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Passport to successAnathony Lam

Making your dreams come true:

What does a professional qualificatio
mean to you? For Anthony Lam, a
Accredited Accounting Technicia
(AAT) and Professional Bridging
Examination (PBE) graduate wht
aspires to become a CPA (Practising),

means something more than a guaran
of a bright career — it is an importa

step to realize his entrepreneurial drea nine months to a year, while a part-time one tags
more months. But | chose to enter the job market an

studied a three-year part time degree programme from the

By Foster Yim
Hong Kong Polytechnic University,” says Anthony.

HY es, | shall have my own CPA «rm in the future™ This seemingly strange choice was a result of Anthony’s

Anthony says this with conviction, distant asresearch and thoughts. “I obtained the AAT qualii@a

this dream may seem. But who said success comiyg?eas after graduating from the higher diploma in 2008én

Who said Anthony is not progressing on schedule, step ytarted my three-year part time undergraduate stidy

step? the same time, | also embarked on the PBE and worked as
a trainee accountant in a medium-sized local CPA erm. |

Waken up by his poor results in the HKCEESs, Anthonytook all four PBE papers in December 2003 and bate

realized that he had no more time to waste. Helledro in one go. Through the PBE route, | was able to start the

in the Higher Diploma (HD) in Accountancy offered Hong Kong Institute of CPAs’ Qualiecation Programme

by Hong Kong Institute of Vocational Education (IVE (QP) while | was studying for my undergraduate degree.

after his seventh form studies and was determioed § completed the QP and obtained the CPA qualifisati

have a solid grounding in the profession. He extehs  within two years, and then completed my bachelors

researched how to pave his way in the accountanayegree,” Anthony explains.

profession, and found the HKIAAT to be his most reliable

partner. “l could have taken an easier route to embark orb@P
studying a top-up degree rather than studying BE P

“As a higher diploma graduate, | could have done a topand a degree simultaneously. The reason why | chose the

up degree. A full-time top-up degree programme $akeharder route is because | felt PBE could equip me with a

T/Dialogue January 2010
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2003 - 2006

PA[OK]

2004

2004 - 2005

2005 - 2006
2006

2007 - 2009
20009 - present
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Graduated from IVE (Chai Wan) HD in
Accountancy

Obtained AAT Qualiscation

Took four papers of the Professional Bridging
Examination (PBE) in December and passed
all in one go

Undertook BA (Hons) in Accountancy (Part-
time) — Hong Kong Polytechnic University

Accountant Trainee — George Fong and
Partners CPA Limited

Audit Junior — CLL CPA Limited

Completed HKICPA Qualiscation Programme
(QP)

Audit Semi-senior — Andrew Ma DFK (CPA) Ltd

Attained the CPA qualiecation

Senior Accountant Il — Grant Thornton LLP

Audit Supervisor — Andrew Ma DFK (CPA) Ltd
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e Head Types

Enneagram Types 5, 6

n previous issues, ave looked at the basic Enneagram types, understood the dynamics of interpersonal behaviour
from the Enneagram pgrspective, and considered a case study of the three Heart types, 2, 3 and 4. In this issue, we

examine how the Head types, 5, 6 and 7, may maritiesnselves in office behavior. Let's start wilte tfollowing

example.

The *nance director, Fred, is seen to be idiosytictay ~ he is difecult to count on. He shows no regret for miss
almost everyone in the company. Generally, he actsr deadlines or sub-standard performance, and he never
little with most of his colleagues. He seldom speak Out of excuses.

and people seldom see him smile. He criticizesnofte One afternoon Fred suddenly called Sykes and Stephe
Acknowledgement is rare. He is known for changinghe Wanted to see both of them in his ofece immediate
his mind frequently. He is currently reviewing teaft ~ As they stepped into his room they were gettingiyez
budget prepared by his two budget officers, Sykes a 0 be asked questions they never dreamt of. Anot
Stephen. rejection of the budget was imminent. The bossmtitl
Sykes is the careful type. He is usually slow tepond look friendly and he asked them to sit down with a bl
and he needs to follow certain logical steps to reason of@ne. He went straight to business by asking the
matters. His articulation style is often long-windand  €xplain the budget they had worked so hard to cetep
it requires a great deal of patience for othertisten to  late the previous night. The budget was already in ffs
him. There are a couple of colleagues that he usually go¥8rsion and was very much behind schedule. Sykes
to lunch with. The rest of the accounting team sees him 4&istrated and worried about another set of revisions.
quiet, disciplined, with an attention to detailt m@sy to resented the multiple revisions so far. However, he da
befriend and fearing authority. He often appears passive N0t say this to his boss. He was almost tremblitty
Stephen, on the other hand, is seen as a carefreenpby ~ fear that he might get the blame for all these sievis.
his colleagues. He has a lot of interests and many frienddephen also looked disturbed. And yet, he had told S
outside the department. He likes cracking jokes and goiri§at he had not been to a concert for a long time
to social events. He takes the initiative when it comes t82Ying how he wished he could get away and go &
entertainment. He is the best ice-breaker in tharfce that evening.

department but the worst collaborator at work bseau

January 2010 T/Dialogue
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Do you find any resemblance between
this scene and one in your ofece? How
would you interpret the situation if you
were Fred, Sykes or Stephen? Let's look
at the schema of all their three numbers
and understand their worldview.

Fred is a No. 5, the Observer (sometimes
called the Investigator). He likes ending
out the truth and takes pride in knowing

and he makes every endeavour to find
enjoyment in life. For him, life is too
short to be spent worrying. He tries to
keep pain out of his day. Commitment
is never his strong point. Freedom is
important. Play erst, work later could be
his motto.

Each number in the Enneagram diagram
has a particular pattern in the healthy

how things work. He is so immersed in his own thinkingand unhealthy emotional state. The pattern folltiws
that it has become difecult for him to devote timtebeing sequence: 1#4#2#8#5#7#1. Try tracing this
considerate. It is just not his nature to show any care faequence in the chart to understand. When a person is in
another person’s feelings, nor his own. The ‘object an unhealthy state, he moves in the direction of the arrow.
truth’ calls for all his attention. Thinking throbghe  When a person wants to get back from an unhealthy
budget is the only thing on mind. His motto: we are whaemotional state to a relatively stable and heatitate,
we think. he has to make the effort to go in the opposite direction.
Thus a No. 5 needs to learn the characteristics Nb.
Sykes is a No. 6, the Loyal Sceptic (or the Loydlis 8, the Challenger. A No. 6 needs to break outisf h
He is anxious about a lot of things. He takes piide incarceration of fear and learn to be more peacgist
order and makes careful plans for his day. He kksli like a No. 9, the Peacemaker. If a No. 7 wantsdo b
surprises. Disruption to this order frustrates hietause trusted, he has to concentrate on more seriougttsu
he needs to plan all over again as well as catctinnp as a No. 5 does, instead of taking things too lightly.
lost. Fear is often the main theme of his day. Faar
his boss distrusting him, fear of not catching igar of In the next issue we will look at the No. 8, 9 &ybes
losing his job... All these fears are ever preseritis and how we can use the Ennegram for our own self-
world and remind him to take care. He thereforeidsro discovery, to understand dynamics at work and to build a
confrontation. To get his frustration off his chest he talksuccessful team. T/D
about it only with his trusted friends and when it is safe to ) ) 1
do so. Often this means when the boss’s back is turned| William Tong is a professional accountant. He specializes
in executive coaching and training in managemefit so
Stephen bears the hallmarks of a No. 7 type, théullo skills. His expertise includes strategic planniegtting
person (or the epicure): he lives for the pursuit of pIeasurgoals' and making things happen. He delivers caltur
and avoidance of pain. He often takes pride in the peopfd12nges and helps people to excel in life. He oan b

he knows and the wide spectrum of interests he hakached atvtong@transformation.com.hk
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